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= %/, 1975,

THIS AGREEMENT, Made this day of
by and between:

TOWNSHIP OF MONTVILLE, a municipal corporation
of the State of New Jersey and County of Morris,
with offices at Municipal Building, Montville, N.J.,

Hereinafter referred to as
the "Employer"

AND \

THE POLICEMEN'S BENEVOLENT ASSOCIATION,
LOCAL NO, 140, N.J.P.B.A.

‘Hereinafter referred to'as the
"Aggociation"”

WITNESSETH:

WHEREAS, pursuant fo the Employer-Employee Relations
Act, Chapter 303, Lawsa of 1968 of the State of NewiJcrucy (herein-
after referred to as the "Act"), the aforesaid Associdtion has
been selected as quresentative by and for the Patrolmen for the
purposes of collective negotiations, the Employer recognizes the

Association and agrees as followss

ARTICLE I ~ RECOGNITION

The Association shall be the sole and exclusive Repre-
e

sentative of the bargaining unit through its designated officers.
The bargaining unit covered by this Agreement shall not include

sergeants, licutenants, captains or the Police Chief.
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The Association covenants that all Patrolmen presently

employed by Montville Township have consented to the Association

acting as their representative and acknowledges that in reliance

upon said covenant the Employer has not requested a representation

election.
The negotiated Agreement shall apply only under conditions

when members of the bargaining unit are engaged in the pursuit

of their statutory duties, rules, regulations, policies and pro-

cedures of the Policé Department in the gservice of the Employer.
Ail such statutory duties, rules, ;egulations, policieg and pro-
cedures presently ip force and hereafter édoptedkshall continue
in full force and effect, ekcept as specifically modif;ed by this
Agreement. i

It is further agrecd that implicit in the relationship

between the Employer and the Association, no employee or appli-

cant be discriminated against regardless of such individual's

3

race, color, religion, sex, age or national origin in conformance

with existing laws.

ARTICLE II - HOURS OF WORK

The normal work week shall commence at 12:01 a.m. on

Sunday and end at 12:00 Midnight fhe following Saturday.

Regular hours of work shall consist of forty (40) hours
within this work week with the specific work schedule‘fér each
officer to be determined by the Chief éf Police, or his desig-

nated representative. - [



ARTICLE IJX ~ OVERTIME

Section 1.

On certain occasions Officers may be required to work

overtime. The following rules will apply:
(a) The Employer will pay straight time rates pro rated

for each hour or part thereof, for all hours or part thereof

worked in excess of eight (8) per day.

(b) The Employer will pay straight time rates for all
Ouﬁ-of—Township Court Appearances iﬁ criminal cases, including
Grand Jury and Juven?lé Court. Officers sﬂall also be paid at
straight time rates in civil éases in which the Township or
Officer is a party, except that he shall receive na pay in cases
involving disciplinary proccecdings, whether instituted against

him or fellow officers unless subpoenad as a witness by the

Township.
\

(c) Police Officers shall be paid straight time for all
hours required for Municipal Court appearances with a minimum

guarantee of two (2) hours at straight time rates for each

appearance. , . -

(d)  Payment for Court appearances shall be made only in

-y . - . ,
instances where the Police Officer is off duty.
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(¢) Any Police Officer who 1s called to the police

station for duty after completion of his regularly scheduled shift,
and prior to the start of his next regularly scheduled shift,
shall be paid at straight time rates with a minimum‘guarantee of
two (2) hours pay.

(f) WwWhen Police Officers, with consent of the Chief

of Police or his designated representative, voluntarily switch

schedules with other Officers such time worked shall not be

considered as overtime compensation. or call to duty.

(g) A report Form File will be provided at Police Head-

quarters for the purpose of logging all overtime in excess of

forty (40) hours pef week. Whenever a Police Officer shall work

in excess of eight hours in any work day or forty (40) hours in
any work week and has been authorized to do so, any such excess
hours shall be recorded on a Report Form and initialed by

either a superior officer or the desk officer and filed with the
]

Chief of Police.

Section 2.

Compensation for all overtime shall be authorized by

the Chief of Police or his designated representative.

Eraas

Section 3.

, Overtime for detectives shall be authorized by the

Captain .of Detectives and shall be computed payable quarterly as

follows: $600 adnually payable quarterly, plus straightltime at



regular rate, prorated, fLor oach overtime hour, 1if any, worked in
excess of tha number of overtime hours raesulting from the diviaion
of $600 hy the regulér salary rate (on an hourly basis) of the

individual detective, provided further that in no e&ent shall such

overtime compensation exceed the sum of $1,000 annually.

ARTICLE IV - VACATIONS

For the purposes of this Article, a year shall be con-

sidered as the calendar year commencing January 1 and ending

December 31. The vacation schedule shall be made up by the

Chief of Police. All full time Officers shall be granted vaca-
tion periods, subject to the following service factors:.
A. Officers who have completed less than one year of

service - One working day vacation for each month from the date

of regular employment through December 31st.

B. Officers who have completed onec through five years

of service - Twelve working days.

C. Officers who have completed five through ten years

of service - Fifteen working days.

D. Officers who have completed ten through fifteen

e

years of service - Eighteen working days.

E. Officers who have completed fifteen or more yvears of

Y . : . .
service - Twenty-One working days.
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F. Vacations shall be taken during the calendar year

and will not be considered cumulative. If for valid reason by

virtue of work pressures the annual vacation or part thereof

cannot be granted, or takén, at the request of the Officer this

requirement may be waived for a period of up to one year only after

January 1 of the foliowing calendar year on the recommendation of

the Chief of Police. In no event shall vacation time be cumula-

tive beyond the year next following the year such time would have

been granted. For any vacation granted under this waiver, the

‘rate of vacation pay shall be thé same as that rate prevailing

during the calendar year the vacation was due.

G. When a‘haliday falls within an employeé's vacation

period, he shall be paid in accordance with Article V - Holidays,

¥

Sections 3 and 4 of this Agreement.

ARTICLE V - HOLIDAYS

Section'l. Des%gﬁated Holidays.

The following days have 5een designated as holidays:

As promuigated by the Township Commiﬁtee each year;

Section é.

Officers shall be permitted fhree (3) personal days at
regular’daily salary, during the céurse of the calendar vear

y o . ) .
- on a non-cumulative basis. Personal days shall be granted

7
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for any personal reason without explanation being required, pro-
vided that at least twenty~-four (24) hours notice is given to

the Police Chief and provided further that such request may be

refused in the event of a manpower shortage.' Personal dayc shall

not be utilized to extend vacation periods or be taken on deaigf

nated holidays.

Section 3.

In lieu of holidays, the police officers shall receive
payment for twelve (i2) days at their regular rate, pro rated.
This payment shall be‘made during.the last week in November.

Section 4.

In the e;ent the Employer shall declare, grant or
create paid holidays in excess of those promulgated each year for
Employees and sﬁch time off shall equal or exceed three and one-
half (3 1/2) hours, Police Officers shall be‘granted additional

compensation accordingly, without need for further negotiations.

]
¥

- ARTICLE VI -~ MEAL PERIOD’S

Section 1.

All officers shall be entitled to a meal brecak of one-
half hour during each éight‘houn‘tour of duty, unless an emer-
gency exists which prevents grantiné it. Failure to take lunch
y _ o ’ ,
break shall not éntitlevofficer to claim overtime pay or compen-"

satory time off.

i



ARTICLE VII — WAGES

Section 1.

Effective January 1, 1975, all officers covered by this

Agreement shall receive salaries in accordance with the follcw~

ing Schedule.

PATROLMEN Step 1 - $10,000
Step 2 - 12,028
Step 3 - 12,716
Step 4 13,403 s
Step 5 - 14,090

Section 2.

A

Effective July 1, 1975, all Officers covered by this

Agreement shall receive a wage adjustment in pay and receive

payment in accordance with the following Schedule:

PATROLMEN ' Step 1 - $100
Step 2 - 120

Step 3 - 127

{ Step 4 - 134

Step 5 - 141’

Section 3.

It is understood and agreed that the wage adjustment
shall not be considered as part of base pay, and shall be

divided and paid in bi-weekly installments during the remainder

bf the contract year from July 1, 1975.



Section 4.
It is understood and agrecd by the partics hereto that
the salary and wage adjustment provisions contained herein

are subject to the protest and referendum provisions of M.J.S.A4,

40A:9-165 and such other similar statutory provisions as may be

applicable.

ARTICLET VIII - LONGEVITY

Section 1.

Commencing January 1, 1975, in addition to base pay,

Officers shall be entitled to compensation for longevity of

service based upon the anniversary employment date of employment

in accordance with the following Schedule:

1 thru 5 years of employment - No additiohal ccmpensation

6th year of employment - one percent (1%) of base pay

of employment and thereafter - 1/2% in each vear,

7th vyear
not to exceed 2%

o \
For the purpose of payment only, longevity shall be
added to the base pay and paid together with the regular salary,
but shall not be considered as part of base pay. Compencation

for longevity shall be included for purposes of retirement contri-

A

butions.



ARTICLE IX - UNIFORMS AND UMNIFORM ALLOWANCE

Section 1.

The Employer shall pay all Officers a uniform allowance
of $300 per year, which sum shall be utilized for the purchase of
uniforms and police-related items such as flashlights, leather

goods, etc.. Officers shall be respongible for the purchase of uni-

forms with this allowance.
Section 2.

The Employer shall provide replacements for any such fore-

going uniforms or equipment as a result of tear or damage in the

line of duty. The maintenance and care of such uniforms provided

"

by the Employer shall be the responsibility of individual Officers.

wn

ection 3.

All new regular Officers shall be furnished with complete
issue of uniforms and equipment, in lieu of the unitorm allowance,

during the first year of employment.

t
13

Section 4.

All uniforms shall be inspected by the Police Chief or

his designated Repreéentative to insure uniformity.

e

ARTICLE X - INSURANCE
, The Employer shall pay the premiums for members of the

bargaiqing unit and their dependents covered undér Blue Crossz/

“Blhegéhiéld, including Rider "J" coverage.

~10-
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ARTICLE XI -~ EDUCATION

Section_l1.

All Officers shall receive additional compensation in

the sum of $15 per credit per year upon the completion of any
college credits hereafter or hereinbefore earned relating to police

work. Said amounts shall not be considered as part of base compen-

sation.
Payment is to be considered only after a minimum of

n a law enforcement program

nine (9) credits has been earned i

and/or at least one (1) course completed has been directly a

law enforcement subject.

The law enforcement curriculum of the Collége‘or Uni-
versity offering such programs or courses to the Officer shall
be used as a guide for courscs which qualify for payment under
the aforementioned bénéfits.

.S_,e_cgg.rz...?. @,

Any Officer attending Police School shall be paid

regular salary while in school.

ARTICLE XIY -~ ASSOCIATION ACTIVITIES

B

Section 1.

x It is agreed that one Association State P.B.A. delegate

shall be entitled to attend one monthly meeting of the State P.B.A.

A

. L \?\.ﬁ:r; . i : N
for one (1) day without loss of pay .(provided the Officer is

N 4
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schedulcd for work within the 24 hour period beginning lZ:OL .M.

of the day on which the mecting is held) and provided further

that officer shall not be required to recport for duty during that

24 hour period.

Section 2.

shall

One (1) delegate and two (2) alternate delegates

be permitted to attend the annual State P.D.A., Convention with-

A "§—\ o
T L

cut loss of pay for a maximum of four (4) days each provided i
Convention is for the purpnse of promoting public safetv.
In such cases, cmployvees who are permitted to attend the

Annual State P.B.A. Convention will also receive the sum of

each.

ARTICLE XIIXI -~ SICH LEAVE

(A} Police Officers will be provided with fifteen (15)

i

davs of sick leave each contract year. 2Any days which are un-

used at the end of ecach contract year shall be accumulated.
(B) Unuscd accumulated sick leave earncd heretoforoe or

hereafter shall be paid to the Officer at fifty (50%) percent

at time of honorable retirement, separation due to disability or

illness, or to next of kin in. the event of death.

A

ARTICLE XTIV -~ LHECAL ATD

The Township will provide legal aid to Police Officers
in accordance with the provisions of N.J.S.A. 40A:14-155.

’



ARTICLE XV - GRIFEVANCE PROCEDURE

Section A.

P ey

To provide for the ekpeditious and mutually satisfa&tory

settlement of grievances arising with respect to the interpreta-

tion or application of this Agreement, the following procedures

shall be followed:
§£égmi - An Officcr with a grievance shall first present
it in writing to the Chief of Policg and thereafter
discuss it with him either .directly or through the

N
»

PBA's designated representative for resclving the

matter informally. Said meeting shall not be public

~

unless the parties so agree in writing. The Chief of

Police shall render a final written decision within

five (5) days of the date of the meeting. |

Step 2 - If the aggrieved party is not satisfied with

the disposition of the grievance at Step 1 or if no

written decision has been rendered within seven (7)

days aftef‘the presentation of that grievance at

Step 1. the matter may be referred by the PBA, through

1ts designated repfesentative, to the Township Admini-
A -

strator. A meeting on tﬁé.grievance shall be held

between. the PBA and the Township Administrator, at

‘.which meeting the parties may be represented. Said

-13=



meeting shall not be in public unlcss the partias

so agree in writing° The Township Administrator

shall render a final written decision within geven
(7) days of the date of the meeting.
Step 3 - Xf the aggrieved party is not satisfied

with the disposition of the grievance at Step 2 or i

i

nG

written decision has been rendered within seven (7}
days after the presentation of that grievance at

Step 2, the matter may be referred by the PRA, through

. its designated representative to the Township Committee.

A meeting on the grievance shall be held between the

A

PBA and the Township Committee, at which méeting ths

1

parties may be represented. Said meeting chalil not peo

£ty -
e

in public unless the parties so agree in writing.
Township Committece shall render a final written decision

within seven (7) days of the date of the meeting.
i

¥

Step 4 - If the Officer remains aggrieved after the

Lo

completion of the aforementioned procedures, the P2A
may, within fifteen (15) days of receipt of the written
decisien of the Township Committee submit the grievance

to arbitration.

' The selection of an arbitrator shall be made by the

parties from a panel of proposed arbitrators obtained

from New Jersey State Mediation Servicc under its pro-

o
i

cedures and rules then pertaining.
A . &
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The deciéion of the arbitfator shall be final and
binding on the parties, with costs of the arbit;atcr
to be borne equaliy by the parties. All other e#penses
shall be borne by the parties themselves.

If the appeal to arbitration is not taken within
the aforementioned time period; the decision rendered
in Step 3 will be deemed final and binding:

Section B.

The time limit specified in the Grievance Procedure shall

-

be construed as maximum. Howcver, these may be extended upon

mutual agreement between the parties.

Section‘é.

A grievance must.be presentad at fStep 1 within one (1)
week from the déte of occurrence of the facts which gave rise to the
grievance. If it is not presented within the aforcmentioned time

period, it shall not be thercafter considered a grievance under

]
4

this Agreement.

Section D.

Any Employee may be represented at all stages of the
Grievance Procedure by himself, or, at hif option, by a repre-
sentative selected or approved by the PBA. When an Employee is .

hot repreéented by the PBA, the PBA shall have the right to be

presgnt and state its views at all stages of the Grievance Pro-

cedure.

~15-



Soction I,

It is undefstood that in matters of discipline any
Employee who elects to proceed through arbitration shall be

deemed to have waived his rights to proceed under Civil Service

Law Rules, Regulations and Procedures,

ARTICLE XVI - MANAGEMENT RIGHTS

Section 1.

The Employer hereby rétains and reserves unto itself,
without limitation, éll powers, riéhts, authority, duties and
résponsibilities conferred'upon ana vested in it‘prior to the
signing of thisg Agreement by the Laws and éonstitution\of the
State of New Jersey and of ?he United Stategs, includiﬁg, but
without limiting the generality of the foregoing, the following

rights:

(a) To the exeéutive management and administrative
control of the Government and its properties and
facilitigs, and th; activities of its employees;
(b) To hire all employees‘and subject to the pro-
visions of law, to determine their qualifications and
conditions for continueq_employﬁeat, Oor assignment
and to promote and transfer employees;

; (c) To suspend, demote, discharge or take other

*:discipl;nary action for éood and just cauge acc&fding

tO .law. ) . * . , -

' A ~16-



ection 2.

The exercise of the foregoing powers, rights, authority,
duties or responsibilities of the Employer, the adoption of policies,

rules, regulations and practices and furtherance thereof, and the

4

use of judgment and discretion in connection therewith shall be.

limited only by the terms of this Agreement‘and then only to the
extent such terms hereof are in conformance with the Constitution
and Laws of New Jersey and of the United States.

Section 3.

. Nothing contained herein shall be construed to deny or

restrict the Employer of its rights, responsibilities and author-

ity under R.S. 40 and R.S. 11 or any other national, state, county

or local laws or ordinances.

ARTICLE XVII - GENERAL

Any Officer who is required to use his motor vehicle
in the line of duty will be'reimbursed at a rate of $.12 per mile.
Meal expenses incurred in the performance of duties outside of the

Township shall be reimbursed at the rate of $2.00 per day, subject

to prior approval.

Erand
.-

ARTICLE XVIII - BEREAVEMENT PAY

¥ N . - . . .
(a) Any Police Officer who sustains a death in his

yimmgqgéte family]shall be granted three (3) days off without loss
in pay. ,The‘Employer may request prbof*of death. |
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